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President’s Corner 
 

Greetings CCDA Colleagues, 
 

We are excited and looking forward to 
our spring training with Spencer (Skip) 
Niles.  I have been using Skip’s book 
(co-authored with Norm Amundson 
and Roberta Neault) “Career Flow” as 
my text in the Career Development class that I teach and 
my student’s like it.  I have heard Skip speak four times 
at two of the National Career Development Association 
conferences.  He is an engaging speaker with a good 
sense of humor.  He will be speaking on Career Flow and 
the value of utilizing hope in working with clients. The 
Career Flow metaphor consists of five competencies: Self
-Reflection, Self-Clarity, Visioning Goal Setting and 
Planning and Implementing and Adapting.  Applying  all 
these Career Flow competencies increases a client’s level 
of hope.  Skip will be sharing his research, best practices, 
and activities. I hope to see you in Denver on April 8th! 
 

We are building our board members for next year.  If you 
are interested in getting involved, please contact 
incoming president Rae Brendecke at 
rae.brendecke@colorado.edu.  Positions available are 
President Elect, Secretary Elect, Treasurer Elect, and 
Education Policy Chair. 
 

We are also looking for ways our membership can give 
back and share their expertise in the communities we 
serve.  See the upcoming volunteer opportunity for 
NAFSA in this newsletter.   
 
Please let me know of other volunteer opportunities you 
would like to see CCDA assist with.  See you at our 
training on April 8th! 
 

Best Regards,  
Dan Macy 
 

Career Transition and 
Reinvention: Unlocking 
Potential                                                               
By Linda Sollars 
President of Creating Purpose, LLC  
 

Career transition begins as a personal journey of 
reinvention. There are five steps that career counselors 
and specialists can use to provide creative and thoughtful 
sounding boards, positive reinforcement, and specific 
actionable processes to move clients from uncertainty to 
clarity.  
 

Career transition has become a common thread for 
almost every client population. A college graduate today 
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 is projected to have at least 5 careers, not just jobs, in 
their work life. The changing global landscape includes 
the potential for consolidation and reorganization, which 
can lead to employment reductions. Workloads become 
challenging and clients find themselves burned out and 
wanting to make a change, as well, but don’t know where 
to start. 
 

As career professionals, we can offer some positive ways 
to navigate this uncertainty. Sometimes, our clients feel 
“stuck” or entrenched in their prior careers and often 
doubt their ability to successfully make these transitions. 
It is our role to provide creative tools and techniques to 
develop confidence and clarity.  
 

In order to unlock this potential and initiate career 
reinvention, we can use five steps that move our clients 
from ambiguity to a clear path recognizing their 
strengths, skills, and motivation in moving forward 
toward successful career reinvention.   
 

Step One is RE-EVALUATION of their situation and goals. 
Often, transition initiates questioning and doubting 
individual value in the workplace, as well as a sense of 
loss or burn out. Career counselors can translate prior 
experiences into confident opportunities by educating 
clients about potential future success and communicating 
clear steps in utilizing their unique strengths, skills, and 
knowledge as essential parts in making successful 
transitions. As career counselors and specialists in the 
21st century, we may find the reflective methods of the 
Narrative career counseling model, developed from 
Career Construction Theory and the Systems Theory 
Framework (STF), an effective device by using reflection 

and recognition of past patterns in defining future 
possibilities. The Career Construction Interview on 
www.vocopher.com provides an excellent format. This 
model has become increasingly popular as a creative way 
of tapping into a client’s individual career stories to “tell 
how the self of yesterday became the self of today and 
will become the self of tomorrow.” (Savickas, 2005, p. 
58).  
 
Step Two is establishing true MARKETABILITY by defining 
strengths and transferable skills. Career counselors and 
specialists often use a combination of two assessments to 
outline individual strengths. Strengths Finders 2.0 by Tom 
Rath provides extrinsic strengths used with others and 
the free Values in Action assessment (www.viame.org) 
delivers intrinsic character strengths, both based on 
individual responses. Working with the client to integrate 
their responses into a solid personal statement of 
strengths is a powerful way to communicate what they 
bring to the table in terms of “fit” within an organization.  
Read full article 
 
Savickas, M. (2005). The theory and practice of career construction. In S. D. 
   Brown & R. W. Lent (Eds.), Career development and counseling: Putting 
   theory and research to work (pp. 42-70). Hoboken, NJ: John Wiley &  
   Sons. 
 

The article, Career Transition and Reinvention: Unlocking 
Potential, by Linda Sollars, originally appeared in NCDA's 
quarterly print magazine, Career Developments-Navigating 
Career Uncertainty and Change (Summer 2015, Vol. 31-3). 
Copyright © June 2015. Reprinted with permission. 

 
2016 Rich Feller Award! 
 

Established by the Colorado Career 
Development Association in 2007, 
this annual award honors Rich 
Feller for his outstanding 
dedication and service to the 
career development profession in 
the local, national, and 
international arenas.  
  

This award recognizes Rich's 
inspiring acts of dedicated service along with the warmth, 
compassion, unlimited drive, and integrity with which 
they were rendered. 
  

The recipient of this award will be recognized for making 
valuable contributions to the career development field 
and emulating Rich Feller’s service to others as mentor 
and colleague.  
 

We challenge you to nominate someone in your 
office!  The process is simple with a mere three 
questions and no letters of recommendation 
needed!  
  

Give your colleague a chance to win a beautifully 
engraved plaque and a cash prize! Click here to download 
the nomination form for more information and to 
nominate one of your peers today!  The award will be 
decided by a committee and presented at our Spring 
Training on Friday, April 8th. 
  

The deadline to nominate is Tuesday, March 15th 
at 5 p.m. If you have any questions, email CCDA Past 
President, Nena Davis at sagecounseling@yahoo.com.  

 

 
 

2016-17  
CCDA Scholarship Released! 

 

Each year, CCDA offers scholarships to two  
professionals and two students (enrolled in  
at least 6 credit hours) who are working or  

studying to work in the area of career  
development. Scholarships awarded for  

2015-2016 apply to one year of membership  
dues and registration for the CCDA Spring  

Training and Fall Conference,  
a value of more than $200.  
Scholarship Process 

 
 

Those interested in applying can submit the  
scholarship application by Tuesday, March 1st  
at 5 p.m.  A committee of Board members will select 
the recipients and recipients will be notified in late 
March in time to register for the Spring Training. 
Check out more information on the website including  
scholarship expectations. 
 

For more information, please contact the CCDA 
Connections Chair, Amanda White at  
Amanda.White@business.colostate.edu.  

http://www.vocopher.com/
http://www.viacharacter.org/www/
http://www.coloradocareerdevelopment.org/resources/2016%20Newsletters/Career%20Transition%20and%20Reinvention%20-%20L%20%20Sollers.pdf
http://www.coloradocareerdevelopment.org/richfelleraward
mailto:sagecounseling@yahoo.com
http://coloradocareerdevelopment.org/EmailTracker/LinkTracker.ashx?linkAndRecipientCode=56oNvcFmlTeuP7U3OBYQ08rVd9JXFtGc1VXGlNUfXuacN%2bIpdVq4Fkcv4DI3BC%2fnugvJghFB9RzZyLttAZpIyBwu%2fzMYc2uyfypn1GLT03g%3d
http://www.coloradocareerdevelopment.org/CCDAscholarships
mailto:Amanda.White@business.colostate.edu
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Colorado Community College 
System - Career Services Group 
By Glenn Holly, Career Success Center Manger 
Red Rocks Community College and 
Wendy Winter-Searcy, Director-Career and Transfer Center 
Arapahoe Community College 
 

Why do We Exist? 
The CCCS Career Services Group was 
created to advocate for the 
implementation and growth of 
structured career development services 
throughout CCCS institutions. A core group of career 
service leaders recognized the problem, and began to 
address it by creating the group within the Colorado 
Community College System. We exist to advocate for a 
more structured career development and job search 
support system for our students. Currently, few 
formalized career service offices exist in the System. The 
CCCS Career Services Group recognizes the strategic 
value of career services and why administrators should 
support growing career services throughout all our 
colleges to help retain and graduate our students.  
 

A CCCS Career Services group benefits not only the 
individual community colleges, but the Colorado 
Community College System by promoting collaboration, 
leveraging resources, sharing best practices, and 
providing training and development opportunities for staff 
involved in providing career services.  
 

The Problem 
Students can enter — and eventually leave — college 
without a firm understanding of the actual value attached 
to their diploma. In addition, most students take out 
loans to pay for their education, making it a big financial 
decision and investment. Many nationally renowned 
career professionals agree that most students begin their 
college education without the proper plans for long-term 
employment. Those who are prepared, they say, tend to 
fare better.  Read full article 

 
NAFSA Career Center 
Volunteers  
 

Seeking career development professionals to contribute 
their expertise to the Career Center of the NAFSA’s 
Annual Conference and Expo in Denver, Colorado.  
Resume reviewers and mock interviewers are 
needed.  Please continue reading for details about this 
excellent opportunity! 
 

NAFSA: Association for International Educators is the 
world largest nonprofit association dedicated to 
international education and exchange. NAFSA advances 
public policies that promote international education and is 
committed to supporting a broad public dialogue about 
the value and importance of international education. To 
learn more about NAFSA, visit our New-to-NAFSA page.  
 

NAFSA’s Annual Conference & Expo is the world’s largest 
gathering of leaders and professionals in international 
education, averaging more than 10,000 participants each 
year. The NAFSA Career Center provides resources, best 
practices, and informational sessions in both general 

career-related topics and topics specific to international 
education.   
 

The NAFSA Career Center is seeking experienced career 
development professionals to volunteer to serve as 
resume reviewers and mock interviewers from Tuesday, 
May 31st - Friday, June 3rd, 2016. Resume Reviewers are 
needed from 9:-00 - 4:00 p.m. Tuesday, May 31st - 
Thursday, June 2nd. There are two shifts available:  9:00 
a.m. - 12:30 p.m. and 12:30 - 4:00 p.m.  The resume 
review sessions will be held in twenty-minute increments. 
If resume reviewers volunteer for all-day shifts, a lunch 
break will be scheduled. We encourage reviewers to sign 
up for all-day sessions if possible!  
 

Mock Interviewers are needed from 9:00 a.m. - 12:00 
p.m. on Friday, June 3rd.   The mock interviews will be 
held in twenty-minute increments. 
 

All volunteers will receive free registration for the 
NAFSA Annual Conference & Expo on the day or days 
they volunteer at the NAFSA Career Center. There will 
also be the option for volunteers to have their bio on 
NAFSA’s website for the annual conference. This is a 
wonderful opportunity for career professionals to share 
their expertise and learn more about the professional 
fields in international education.   To volunteer, please 
sign up HERE.  For inquiries, please contact 
Marlene Arnold at marlene.arnold@du.edu.   

 
The First Lady’s “Reach Higher” 
Comes to Colorado 
By Leann Morgan 
Chair, CU Faculty Council Women's Committee Assistant Professor  
Department of Counseling & Human Services  
University of Colorado - Colorado Springs 
 

First Lady, Michelle Obama’s initiative to encourage every 
young person in America to complete some form of 
education after high school, known as “Reach Higher,” 
has been inspiring a resurgence of career and college 

 
February is 

 

Career and Technical Education Month®  
 

Join career counselors, faculty, and  
administrators across the nation to celebrate! 

 

This year’s theme is  
Opportunities for Career Success!  

 

CTE Month provides CTE programs across the  
country an opportunity to demonstrate how CTE  

makes students college- and career- ready  
and prepares them for high-wage,  

high-demand career fields.  
 

Get involved! 
 

Association for Career and  
Technical Education 

 
CTE in Colorado 

http://www.coloradocareerdevelopment.org/resources/2016%20Newsletters/CCCS%20Career%20Services%20Group.pdf
http://www.nafsa.org/
http://www.nafsa.org/Learn_About_NAFSA/New_to_NAFSA/
http://www.nafsa.org/Attend_Events/Annual_Conference/
https://docs.google.com/forms/d/1a-ZNNPze9gQmtH5Gt83KttuV6TaN2LpvmJuh3SKtqkQ/viewform?usp=send_form
mailto:marlene.arnold@du.edu
http://www.acteonline.org/ctemonth/#.VrFHykbkfX7
http://www.acteonline.org/ctemonth/#.VrFHykbkfX7
http://www.coloradostateplan.com/toolbox.htm
file://cccsdnf03/users$/KRodriguez/CCCS
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readiness efforts in high schools and school counselor 
preparatory programs across the country. The Reach 
Higher movement includes efforts to “expose students to 
college and career opportunities, understand financial aid 
eligibility and how to make college affordable, encourage 
academic planning and summer learning opportunities, 
and support high school counselors as they assist more 
kids getting to college.” As part of the Reach Higher 
effort, teams of school counselors, counselor educators, 
administrators, and law makers from several states have 
met on four different occasions to discuss how to best 
support this call to action. The first of these meetings, 
known as the “White House Reach Higher Convening” 
was held at Harvard University in the spring of 2014. The 
second convening was held at San Diego State University 
in November, 2014 and the third was held at the 
University of Georgia in 
November, 2015.  
 

Through an invitation from the 
White House, the State of 
Colorado was asked to host the 
next Reach Higher Convening to 
be held at the University of 
Colorado - Colorado Springs on 
June 14-15, 2016. This White 
House invitation-only event will 
bring together thought leaders 
from across the country as a 
means to continue the 
conversation around 
postsecondary and workforce 
planning for ALL students, and 
how school counselors, 
counselor educators, 
administrators, and policy 
makers can impact the future of 
our workforce through 
meaningful career conversations 
and purposeful career and 
technical education curriculum 
opportunities. We look forward 
to hosting the convening in 
Colorado, and for the opportunity to showcase all we do 
to support K-12 students and their families toward college 
and career certificate program completion.  

 
Inaugural Graduate Student 
Poster Session and Reception 
at NCDA Chicago! 
By Leann Morgan 
Chair, CU Faculty Council Women's Committee Assistant Professor  
Department of Counseling & Human Services  
University of Colorado - Colorado Springs 
 

In an effort to meet the goal set forth by the National 
Career Development Association (NCDA) Leadership to 
increase and diversify our membership, I thought it would 
be prudent to consider engaging graduate students in 
professional opportunities at the NCDA national 
conference in order to gain lifelong members, increase 
the likelihood of diversifying our membership, and 
potentially cultivating our future leaders.  As a result of 
this charge, I structured my personal project for the 
NCDA Leadership Academy to focus on the creation and 

implementation of a “Graduate Student Poster Session” at 
the national conference. This plan was approved and this 
session was added to the national conference line-up to 
be held in Chicago, June 28-July 2, 2016.  
 

In addition to the poster session, my Leadership Academy 
classmates and I proposed to co-host a new “Graduate 
Student Reception” which will be held on Thursday, June 
30th from 7:00-8:00pm, and will provide graduate 
students the opportunity to connect, network, and share 
experiences with one another. These inaugural 
opportunities will allow for growth in membership, future 
leadership, and potential diversity in our national 
organization. Along with the poster session and reception, 
I plan to collect data from the participants to determine 
the impact these opportunities had on the graduate 

students’ level of engagement 
with NCDA, the likelihood that 
they would continue to be 
involved with the organization, 
and the likelihood that they 
would pursue leadership roles 
within the organization as a 
result of their experiences at 
the conference. The hope is 
that theses efforts will result in 
the cultivation of future leaders 
for NCDA, by 
engaging graduate students 
early in their professional 
careers and providing them 
leadership opportunities, even 
as graduate students. To meet 
this end, I hope to pursue the 
creation of a position on the 
NCDA governing board for a 
Graduate Student Liaison. 
Other national counseling 
organizations (including CCDA) 
have similar positions that offer 
the opportunity for graduate 
students to become involved in 
the workings of the board, and 

provide a voice for new members and up-and-coming 
career practitioners in our field. If you are interested in 
assisting with this effort, please contact me at 
lmorgan7@uccs.edu. I welcome fellow advocates in this 
process, and look forward to continuing efforts to engage 
career counseling graduate students in the process of 
governance and lifelong engagement in NCDA. 

 
Upcoming Events  
 

April 8, 2016   
 

CCDA Spring 2016 Conference 
Keynote Speaker:  Spencer Niles 
Dean and Professor, School of Education, The College of William 
& Mary 
www.coloradocareerdevelopment.org 
 

April 11-14, 2016   
 

National Summit for Education Equity 
Building capacity, knowledge, and skills to transform education 
and improve student success 
http://nsee.info/ 

 

Check Out LMI Gateway! 
 

Have you heard of LMI Gateway?  Did 
you know there was one specific to the        

State of Colorado?  

It is a great place to find out a wealth of 
information on the labor market! Find: 
 

 Colorado and US unemployment rates 
 Colorado job growth numbers 
 Top 10 occupations and employers in 

CO 
 Workforce grant information 
 Overall information regarding  
 employment sectors, industries,    

occupations, demographics and    
statistics galore!  

 
Hop on over to LMI Gateway and take a 
look around!  You are certain to find 
great information for use in your career-
related work!  

mailto:lmorgan7@uccs.edu
http://www.coloradocareerdevelopment.org/
http://nsee.info/
https://www.colmigateway.com/vosnet/Default.aspx
https://www.colmigateway.com/vosnet/Default.aspx
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June 29—July 2, 2016 
 

NCDA 2016 Conference 
Hyatt Regency Chicago 
http://ncda.org/aws/NCDA/pt/sp/conference_home 
 

 

Consider contributing  
your expertise to the  
   CCDA newsletter!  

 

Submit your articles and  
other contributions to  
The Connection editor:   

Kendra Rodriguez 
kendra.rodriguez@cccs.edu 

 

 
 

Join our LinkedIn group!  
It’s a great way to stay in  

contact with other professionals  
in your related field. 

Colorado Career Development Association 
www.coloradocareerdevelopment.org 

 

Diversity Summit 
 

A Focus on Equity in  
Education and the Workforce 

Join us for an engaging professional devel-
opment experience centered on research 
based practices to improve enrollment, 
retention, performance, and success of 
underrepresented populations in  
education and the workforce. 
 

Topics will include: 
 Micro-messaging 
 Unconscious bias 
 Stereotype threat 
 Mindsets 
 Non-traditional career pathways 
 
Participants will receive NAPE’s Explore 
Nontraditional Careers Toolkit (2015). 
 
Facilitated by:  Dr. Ben Williams, Director of 
Special Projects at the National Alliance for  
Partnerships in Equity (NAPE) 
 
 

Register by February 29, 2016 at: 
https://www.surveymonkey.com/

r/2016DiversitySymposium 
 
 

For additional information contact  
Jennifer Jirous-Rapp, PhD at 
Jirous_j@cde.state.co.us  
 
Hosted by: 
Colorado Department of Education 
Colorado Department of Labor and Employment 
Colorado Community College System and Career and 
Technical Education 
National Alliance for Partnerships in Equity (NAPE) 

WHO:   
Career Development Professionals, Workforce 
Development Providers, Adult Education,  
Providers, and Career and Technical Educators 
 

WHEN:   
Thursday, March 3, 8:30 a.m.— 3:00 p.m.  
Lunch Included 
 

Where:   
Lowry Conference Center 
1061 Akron Way, Bldg. 697, Denver, CO  80230 

 

Watch for more information! 
 

Finding Employment  
that Works for Individuals  
with Asperger’s Syndrome 

(Autism Spectrum Disorder) 

Forward Motion 
www.forwardmotion.info 

An in-depth seminar designed specifically for      
career counselors, coaches, vocational        
rehabilitation and transition specialists, and other 
professionals who want to be better equipped to 
guide these students and clients. 
 

You will learn:  
 

▪ How individuals with Asperger’s Syndrome think, 
and the impact of communication, sensory, and 
executive function  difficulties in the workplace  
 

▪ Why occupational choices should not be based on 
interests  
 

▪ Four steps to finding the right job match  
 

▪ How to establish rapport, deal with anxiety, and 
communicate effectively  
 

▪ Much more! 

http://www.ncdaconference.org/aws/NCDA/pt/sp/conference_home
mailto:kendra.rodriguez@cccs.edu
http://www.linkedin.com/groups?home=&gid=102077&trk=anet_ug_hm
http://www.coloradocareerdevelopment.org/
https://www.surveymonkey.com/r/2016DiversitySymposium
https://www.surveymonkey.com/r/2016DiversitySymposium
mailto:Jirous_j@cde.state.co.us
http://forwardmotion.info/

